
Grapeview School District #54 is an Equal Opportunity Employer.  The District complies with all federal rules and regulations and does not discriminate on the basis of sex, 

race, creed, religion, color, national origin, age, honorably discharged veteran or military status, sexual orientation including gender expression or identity, the presence of 

any sensory, mental, or physical disability, or the use of a trained dog guide or service animal by a person with a disability and provides equal access to the Boys Scouts and 

Girl Scouts of America and other designated youth groups.  This holds true for all students who are interested in participation in educational programs and/or extra-

curricular school activities. Inquiries regarding compliance procedures and complaints may be directed to the School District's Title IX Officer/ADA Coordinator, Dr. Donald 

Brannam, Superintendent, (360) 426-4921 or (360) 275-4921, 822 E Mason Benson Rd., Grapeview, WA  98546. 

Grapeview School District #54, in accordance with the Immigration Reform and Control Act of 1986 (Title 8, U.S. Code, Section 1324A), will hire only United States citizens 

and aliens lawfully authorized to work in the United States: therefore, all new employees will be required to complete an Employment Eligibility Verification Form (I-9), 

issued by the U.S. Immigration and Naturalization Service. New hires are required to produce documentation that establishes one's identity and authorization to work in the 

United States. 

 

Grapeview School District #54 

  
 Job Posting 

Multi-Age Classroom Teacher 

January 12, 2011 

The Grapeview School District is now accepting applications for a Full-Time Multi-Age Classroom 

Teacher.  The contract will begin February 1, 2012 and end June 15, 2012. 

 
MINIMUM QUALIFICATIONS: 

 Education and Experience 

Bachelor’s degree with appropriate educational endorsement; or any combination of experience 

and training which provides the applicant with the knowledge, skills, and ability to perform the 

work.  Previous experience teaching in a Multi-age classroom and/or experience teaching in first 

or second grade preferred. 

 

Knowledge, Skills and Abilities 

• Ability to establish and maintain effective and collaborative working relationships with the 

teaching team this is paramount for the success of students in a multi-age classroom setting. 

• Successfully attended a Multi-age Classroom training or workshop. 

• Knowledge and skill in instructional principles, methods and techniques. 

• Experience or knowledge of Open Court Curriculum preferably in grades 1 & 2. 

• Ability to teach two grade levels concurrently and manage two grade level curriculum and 

lessons. 

• Must be flexible and able to handle change in a professional positive manner. 

• Skill in obtaining, clarifying and exchanging information. 

• Skill in classroom management. 

• Ability to organize and coordinate activities. 

• Ability to serve as role model and treat students as individuals in a professional manner. 

• Ability to maintain confidentiality. 

 

TIMELINE: 

• Posted for consideration until filled 

• First round of interviews will be scheduled for the week of January 23, 2012 with a final 

interview for qualifying applicants with the superintendent on January 30, 2012 

• Interested parties can submit a letter of interest stating why they are qualified to fill this 

position to Joan Jensen 

 
REPORTS TO: 

• District Principal 

COMPENSATION: 

Salary and Insurance commensurate to District GEA Contract and the State Salary Schedule. 

 

The district reserves the right to terminate this offer for cause. 


